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Figure 1: Qualification Mismatch in Thai Labour Market
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Source: Labour Force Survey 2556-2560 (NSO), Labour Demand Survey 2551-2556 (NSO), Estimated supply of labour 2556-2561
(Department of Employment) with data from Office of the Higher Education Commission, Labour Unemployment 2546-

2560 (BOT), using author’s calculations.
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Figure 2: Field of Study Mismatch in Thai Labour Market
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Source: Labour Demand Survey 2551-2556(NS0), Number of new graduates 2556-2560 (Office of Higher Education Commission)

Note: Author’s calculation — Computer, Science and Engineering were considered as STEM in Labour Demand while Science and
Engineering using UNESCO categorization standard were considered as STEM in supply of graduates
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Figure 3:

Employment outlook:
Job change in thousands, 2015-2020
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Source: Future of Jobs Report, World Economic Forum ation

Source: Future of Jobs Report (World Economic Forum)

ATANAIVBIEIVIDITN LYY TUAUANENIY LAz
Frunisuanuaslseny waviinsiiuduvesanuiendn
WU AUUTIITINUALTININITRU AIUUIMITIANS
AIUABUNILABS LavAtlnAans Lasaaidilinuay
Anssuaans usu’

nsusAnt Ut sfuivsiisnasdeunduly
Annsanwiieadainusuiseuanasilaogasls
Tumassegransudisasiuiinmsiougaiuamy
FudunioSeulynsadunsudAuf 895U
Aa1nkTsNaisuuLazadelanaliiuusanu
8190 aduAESeu nanlunsAne @elena
TunsmselsuazUszaunisaflugisssezariidnem
dneng

Wngnsarans n15@nw® Idaaruiif uds
“«Whunnevasnising” 1397 eadamadiesiifves
Uszina afralemanisvineu Gl i3euiidiand
ANUNLNY LE@suasaalyen wazduasuluauinis
AuAnassasIFLaruinngsy n1sAneisauian

P

(Education 4.0) 9 3ULUUVBINITITEUS NaEATIN

Y

& P A v va I 02 I3 a I
WUMIANYINLUUR L BULTUANENANY Lazluagus

U U

A8 Project-based LU UAIUAATIATITW LAZNS

MPG Economic Review
24 July 2018

unveyu 4 i upuiimieasinissanisszuy
A15ANY19E191IN AIAINENITIN “We can’t educate
today’s students for tomorrow’s world with

yesterday’s schools” °

4. Lifelong Learning ﬁ%”]dwﬁﬁlﬂﬂwmnﬂuvgﬂ

nauludeny

wesludanin nedeenisnnduiuansela
Urunans Tngldluima “Thailand 4.0” ATuiad ou
WisygNameuinngsy winmsingdiaugaleiiauvinau
Wosas Ml lnedasfuaanaaniuan Skills
Mismatch L39a319naan LI UNAUNANGNTY
ann Fpuuavnaddl

nguiniSeuinAnen ArsiUdsusiauad siuan
dendnwnludsfinuesadinuazaandasnis sauda
Anauinwea1un13AnsuIATIEd aumalulad uag
AWINGY NFUANIINNULALTIAY AITHRIUIAINS
waziinurlmig egrroiles W Upskill kag Reskill
W undnninuazauainisalunisuy sty ngu
Uszwrvunalu/ggeeng Tnsniniguazionvuans
dasy Lifelong Learning luwnweii 91 usanis
AnudIanazn15ainegsia Aseiuwuilunaved
Sgunadenlus lnglifnanldievienaldanauuudl
duan uaﬂmﬂﬁ%fgmamm'ua%mui&mw Credit Bank
System fusssuaInTaazanANg n1sineuTy uag
Uszaumsalidielilunsnuiselusziugesioluls wnn

ylouidalainsaeduaulne 4.0 Taluludn

“Education is not about filling a bucket
but lighting a fire”

- Irish Poet, William Butler Yeats

Endnotes:
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2 Frequently discussed types of skills mismatch are as
follows: skill shortage (surplus), skill gap, vertical mismatch,
horizontal mismatch, overeducation (undereducation),
overqualification  (underqualification)  and Skills
obsolescence from “Skills Mismatch in Europe: Statistics
Brief”, International Labour Office, Department of Statistics,

Geneva, ILO, 2014

3 OECD (2014), OECD Employment Outlook 2014, Paris:
OECD Publishing and Kupets, O. (2015), Skill Mismatch and
Overeducation in Transition Economies. IZA World of Labor

2015:224

¢ ynAw “dnrunisainulddonnd aaiuresEAunsAnw
wazo1¥n lunaiausanulng” asuanuanuideves as.adn
VITUITEITAY wae As.AATNA 1TUAT UTaTwy “Wage
Consequences of Rapid Tertiary Education Expansion in a
Developing Economy: The Case of Thailand,” and “Private
Returns to STEM Education and Implications for Middle-
Income Trap Countries: Evidence from Thailand,” 310
SERITILERITG R ok Ut 37 avudi 3,318 Yuii 30 NFRANIEU
- 2 UAY N.A. 2560

5> European Commission (2015), EU Skills Panorama 2014,
Analytical Highlight: Focus on Science, Technology,
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6 OECD (2015), In It Together: Why Less Inequality Benefits
All, OECD Publishing cited in the OECD Ministerial Meeting
on Labour and Employment, and a Policy Forum on the
Future of Work, 14-15 January 2016

"World Economic Forum (WEF) (2016), The Future of Jobs:
Employment, Skills and Workforce Strategy for the Fourth
Industrial Revolution, Executive Summary, World Economic
Forum, January

8 Educational Change: Getting Students Ready for a Fast-
Changing World By Gary Marx, www.GaryMarxCPO.com

MPG Economic Review
24 July 2018

° Damian LaCroix, Superintendent and member of Futures
Council 21, states, "We can't educate today's students for

tomorrow's world with yesterday's schools."

10| ifelong Learning #519¥nwzou1An U Digital Future (o

2): Re-skill HnWumasntaan, Thaipublica, 3 W.A. 2018
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