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https://www.nber.org/system/files/working_papers/w18871/w18871.pdf
https://dash.harvard.edu/bitstream/handle/1/37371302/choudhury,foroughi,larson_work-from-anywhere.pdf?sequence=1
https://www.econstor.eu/bitstream/10419/236367/1/dp14336.pdf
https://www.nber.org/system/files/working_papers/w28731/w28731.pdf
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https://brandinside.asia/kresearch-work-from-home-good-or-bad/
https://e-tarjome.com/storage/panel/fileuploads/2022-01-29/1643451911_E16027.pdf
https://www.researchgate.net/profile/Ulrich-Krieger/publication/346301189_The_COVID-19_pandemic_and_subjective_well-being_longitudinal_evidence_on_satisfaction_with_work_and_family/links/618d368f3068c54fa5ce742d/The-COVID-19-pandemic-and-subjective-well-being-longitudinal-evidence-on-satisfaction-with-work-and-family.pdf
https://www.nber.org/system/files/working_papers/w27612/w27612.pdf

